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Dr. Sabina Burton
Associate Professor
Department of Criminal Justice
University of Wisconsin-Platteville
1 University Plaza, Platteville, WI 53818

SUBJECT:	Updated Complaints & Grievances Commission Members & the Hearing Panel for your Grievance

Dear Dr. Burton:

	 Please see the attached Minutes of Faculty Senate Meeting which was held on Tuesday, March 10, 2015. 

The current members of the Complaints and Grievances Commission (5 tenured faculty, 3-year term, no consecutive terms, at most 1/dept.) are: 
Miyeon Kwon (E-Math, 2015); Theron Parsons IV* (L-Psych, 2015); Swaminathan Balachandran (E-IE, 2016); Beth Frieders (L-Ag, 2017); Dan Fairchild (L-PVA, 2017),
Alternates: 
Mu-Ling Chang (E-Math, 2015); Michael Dalecki (L-SSci, 2016); June Li (E-CEP, 2017); 
Michael Thomp-son (E-CEE, 2017)

As per Faculty Senate action on Mar. 10, 2015, the Hearing Panel to your grievance will be:  

1. Dr. Beth Frieders (Department of Biology) 
2. Dr. Miyeon Kwon (Department of Mathematics) 
3. Dr. John Rink (Political Science Program) 
4. Dr. Michael Thompson (Department of Civil & Env. Engineering) 
5. Dr. Mary Rose Williams (Media Studies Department)

All members of this Hearing Panel have a copy of all your case file and your CD. When the Hearing Panel meets, it will elect the Chair and that Chair will contact you. 
Sincerely, 
Bala
Professor of Industrial Engineering
Department of Mech. & Ind. Engineering
Chair, Complaints & Grievances Commission (2014-2015)

CC: 	Dr. Mittie Den Herder, Provost & Vice Chancellor
Mr. John A. Lohmann, Director, Human Resources
Members of Complaints and Grievances Commission
Members of the Hearing Panel 
[image: C:\Users\Paula\Documents\Academic Senate\uwp_logo_4color_smallest_size.png]

University of Wisconsin-Platteville Faculty Senate 
Tuesday, March 10, 2015, 4:00 p.m.  University Room North, Pioneer Student Center
Attendees:

☒ Charles Cornett (EMS, 2015) Chair				☒ Terri Burns (LAE, 2016 at-large) Vice Chair
☒ Rea Kirk (LAE, 2016) Secretary				☐ Abulkhair Masoom (EMS, 2016 at-large)
☒ Tera Montgomery (BILSA, 2017)				☒ B.J. Reed (Parliamentarian)  
☒ Benjamin Collins (EMS, 2017)	 			☒ Lisa Riedle (EMS, 2017)	
☐ Irfan Ul-Haq (EMS, 2015)					☒ Joseph Clifton (EMS, 2015 at-large)
☒ Mary Rose Williams (BILSA, 2015)				☒ Amanda Tucker (LAE, 2017)
☐ Mike Compton (BILSA, 2016)				☒ Michael Penn (EMS, 2016)
☒ Rosalyn Broussard (LAE, 2015)				☐ Sheryl Wills (EMS, 2015 at-large)	
☒ John Berg (Karr Library, 2017)				☒ James Almquist (EMS Ac. Staff Rep, 2016)
☐ T.A. Sandberg (LAE Ac.Staff Rep, 2015)				☒ Misty Lemon-Rogers (BILSA Ac. Staff Rep, 2017)

						
☐ Dennis J. Shields (Chancellor, ex officio)					
☐ Mittie Nimocks Den Herder (Provost, ex officio)			☐ Rob Cramer (Vice-Chancellor, ex officio)
☐ Joe Sigwarth (Student Senate Liaison)				☐ Patricia Pothour (Academic Senate Liaison) 
☐ Lisa Merkes-Kress (Recording Secretary)
 
Guests: 	John Lohmann,  Todd Carothers, Shane Drefcinski, 
MINUTES
I. Call to Order
Chair Cornett called the meeting to order at 4:03 P.M. 
II. Roll Call (sign-up sheet)
III. Approval of Minutes of February 24, 2015 
Burns moved to approve the minutes “as corrected,” seconded by Williams.  Minutes approved.  
IV. Approval of the Agenda
Collins moved to approve the agenda, seconded by Broussard.  Agenda approved.
V. Announcements and Reports
1. Appointment of Alternates for Grievance Panel (C. Cornett) 
MOTION: Williams moved to approve the appointments as alternates for the Grievance Panel as presented by Chair Cornett: Beth Frieders, replacement for Donita Cartmill and John Rink, replacement for Tera Montgomery.  Beth Frieders replaces Donita Cartmill on the Grievance Commission, seconded by Penn.  Motion carried. 
2. Proposed Grievance Policy – New UPS (J. Lohmann)
Lohmann reported on the proposed grievance policy.  This policy regarding grievances will not apply to faculty and instructional academic staff; these matters will be handled through the existing governance structures.   

Lohmann also read a statement from the University Bias Incident Team (UBIT), reprimanding Faculty Senate for not responding to a statement UBIT referred to as sexual harassment made during the February 10 meeting Faculty Senate meeting. 
3. Faculty Representatives Report (C. Cornett)
Chair Cornett informed Faculty Senate that the Board of Regents approved two resolutions to keep tenure and shared governance and stressed the need to nominate a UW-Platteville Faculty member to represent Platteville.  
VI. Unfinished Business 
4.   General Education Assessment (T. Burns, T. Carothers, S. Drefcinski)
Burns stated that the Academic Standards Committee is currently assessing general education courses.  Carothers, chair of the Academic Planning Council (APC) spoke to the issue and presented a possible structure.   
MOTION: Tucker moved to have the Senate create an ad-hoc committee that includes chairs of ASC, APC, UUCC, AOC, General Education Director, HLC Committee chair, and a Faculty Senate liaison to look at the structure, role, and composition of  a General Education Committee, whether that committee should replace the ASC, and whether the AOC should become a governance committee and if so, how It’s role and composition should change.  This committee should report back to the Faculty Senate by the end of this semester at the latest, seconded by Williams.  Motion carried.  
VII. New Business
5. Walker Teaching Licensure Proposal (F. Steck)
Kirk spoke about the current bill by Alberta Darling, legislator from Brown Deer regarding credentialing options to current teacher licensure, this was informational only, no action needed.  See attached document. 
6. Committee Reductions (C. Cornett)
Chair Cornett would like feedback on the suggestions for committee reductions.  See attached document. 
VIII. Next meeting date Tuesday, April 14, 2015
IX. Adjournment
No other business to discuss, Chair Cornett adjourned the meeting at 4:56 p.m.

Respectfully submitted,
Rea Kirk, Secretary, and Tera Montgomery
	





The Faculty Senate meets on the second and fourth Tuesday of the month at 4:00 p.m. in University North (Markee Pioneer Student Center).  The Faculty Senate agenda is composed of items from many sources.  If you wish to have an item placed on the agenda, please submit it to a Senate officer no later than eight days prior to the Senate meeting.  The meetings are open to the public and all faculty members are invited to attend.  The agenda is distributed to the faculty in advance of the meeting to give faculty members the opportunity to contact members of the Senate to express views on topics being discussed.
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UW - Platteville 



Policy:  IMPARTIAL HEARING OFFICER SELECTION PROCESS PURSUANT TO THE UNIVERSITY STAFF GRIEVANCE POLICY AND PROCEDURES

Author:  John Lohmann, Interim HR Director 

Issue Date:   

Revised Date: 



I.
Purpose:

The UW – Platteville (UWP) University Staff Grievance Policy (Grievance Policy) establishes a dispute resolution process for university staff in accord with Wis. Stat. § 36.115(4) and with University Personnel System (UPS) Operational Policy:  GEN 14.  The Grievance Policy utilizes “impartial hearing officers”.  This policy provides the procedures for the selection of these officers. 

II.
background:

The State of Wisconsin authorized and directed the University of Wisconsin System to develop two distinct new personnel systems: one for University of Wisconsin – Madison employees and one for all other UW System employee.  Wis. Stat. § 36.115 (2) – (3).  All system employees holding positions in the classified or unclassified service of the civil service system under Wis. Stat. Chapter 230 on June 30, 2015, are included in the personnel systems developed under subs. (2) – (3), effective July 1, 2015.   UWP, as of July 1, 2015, will operate under the University Personnel System (UPS).  UWP has established grievance procedures for university staff who were formerly members of the classified staff (subject to Wis. Stat. Chapter 230) as of June 30, 2015, and for university staff hired on or after July 1, 2015, who by the terms of their appointment, have an expectation of continued employment.  

III.
Definitions  


1.
“Impartial Hearing Officer” is a grievance review committee established 
through shared governance, a hearing officer selected by an approved selection process 
established through shared governance, an arbitrator employed by the Wisconsin 
Employment Relations Commission (WERC),  arbitrator from the WERC roster of 
neutral decision-makers not employed by the WERC, or an arbitrator from a roster of 
arbitrators with a set fee developed by UW System Administration for the resolution of a 
discharge case.


2.
“University staff” is members of the university workforce who contribute in a 
broad array of positions in support of UWP’s mission and who are not exempt from the 
overtime provisions of the Fair Labor Standards Act (FLSA).  

IV.
Application:

This policy applies to UWP university staff employees utilizing the Grievance Policy.   

V.
Procedure:


1.
Except where otherwise prohibited by the Grievance Policy, the employee filing the grievance shall be able to select one of the following options as their “Impartial Hearing Officer” (IHO):



a.
A panel consisting of five (5) university staff members selected randomly 



from a
pool of volunteers recruited by the University Staff Senate;



b.
An arbitrator employed by the Wisconsin Employment Relations 




Commission (WERC) for those employed prior to July 1, 2015;  




c.
An arbitrator from the WERC roster of neutral hearing officers not 




employed by WERC; or,




d.
In dismissal cases only, an arbitrator from the roster of neutral hearing 



officers maintained by UW-System.  




2.
University Staff Senate will request and compile the names of volunteers from the university staff to be available to sit on grievance panels.  Human resources staff is not eligible to set on grievance panels.  The individuals in the pool will serve a one-year term, with no more than three terms served consecutively.  An individual may serve in the pool again after a one year hiatus.  In the event of a conflict of interest or absence, another individual will be selected from the pool at random.  The University Staff Counsel or it’s designated committee, will evaluate and approve the final IHO panel in a closed session.  The IHO panel will serve just as an individual arbitrator would, with a majority vote determining the IHO panel’s conclusions. 


VI.
Retaliation


UW System and UW-Platteville are prohibited from retaliating against a grievant, representative, witness, or potential witness in the grievance proceedings.  

VII.
Contact Information


For information about the operation of the grievance procedure or how to appeal an action, contact the UWP Director of Human Resources.

References


Wis. Stat. § 36.115 University Personnel Systems


Wis. Stat. § 36.05 Definitions


Wis. Stat. § 230


UW System Operational Policy GEN 14
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The ASC questions will include new items regarding General Education SLO Assessment Plans including:
e Alisting of all courses linked to general education SLOs

e  The UUCC approved general education SLO assessment plans

e  The assessment data for all general education SLOs

e  The responses to all general education SLO assessment data
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(1) Each GE SLOs will be selected every five years, so every GE SLO goes through the same review.
(2) The random sample will be based on Student Credit Hours (SCH) for each course for each GE SLO selected for that year’s review. While any course could be chosen,
it is more likely to have a course with many SCH to be selected.
(3) The assessment data will include the results of the assessments for the selected course and GE SLO and the program'’s responses. This should be a subset of the data

that is collected by the program and submitted once every six years to APC/ASC.
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(4) The recent student graduates will combine the program assessment of the selected GE SLO for the year along with a student assessment of the selected GE SLO.

(5) The mapping of student transcripts is intended to evaluate if the student has taken courses that cover all GE SLO. This provides an understanding if there are gaps in
our curriculum that allow a student to graduate without hitting a GE SLO.
(6) The final report would be provided to the Provost, UUCC, APC, ASC and other appropriate bodies that are involved with the review and integrity of the University’s

assessment plans.
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Darling Proposal


UNIVERSITY OF WISCONSIN

PLATTEVILLE

DEPARTMENT OF
INDUSTRIAL STUDIES

DATE: March 5, 2015

TO: Faculty Senate

FROM: Francis X. Steck, Ph.D.

RE: Alternative Licensing Proposal using Credentialing Options (Darling Proposal)

Faculty Senate:

The proposal forwarded with this letter comes from the office of Senator Alberta Darling.
Based upon the urging of a school board member from Brown Deer, Wisconsin, Senator Darling
decided to rewrite the licensure/credentialing requirements for teaching in Wisconsin public
schools.

Particularly galling is “Option Four” which removes all responsibility from the
Department of Public Instruction for credentialing, placing the authority to certify teachers into
the hands of the local school district through approval of the school board. There are so many
ways that this is wrong, including, but not limited to: nepotism, hiring of unqualified persons,
favoritism, and “good-ol’-boys” network. What other profession would permit “untrained” or
“uneducated” personnel to assume a permanent position within an occupation without adequate
preparation?

If this proposal is made into state law, school districts will have little or no incentive to
hire licensed educators. The incentive will be to hire the lowest cost alternative . . . or your
brother-in-law who got laid off at the local factory!

Please support Wisconsin Educators in opposing this proposal.

Respectfully submitted,

2 e

Francis X. Steck, Ph.D.

608.342.1246 | Fax: 608.342.1254 | ind_studies@uwplatt.edu
1 University Plaza | Platteville WI 53818-3099 | www.uwplatt.edu
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Alternative Licensing  Proposal
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Sheet1

		Candidates for licensure in technical education are eligible to be licensed upon completion of one of the credentialing options below.   Candidates acceptable to the local district who have not completed all their credentials may receive a provisional license for 1-3 years, during which time they must complete the credentials.  Upon completion, they shall receive a Wisconsin teaching license as an initial educator

		Qualification		Points  (100 needed) 		Procedure for Verification

		OPTION ONE

		Bachelor's degree in tech ed 		100		College transcript

		Bachelor's degree in any science, technology, engineering or mathematics field, with  teaching licensure		100		College transcript

		OPTION TWO -100 POINTS FROM THE CHOICES BELOW,                                                                                                                                                                      INCLUDING  AT LEAST 25 POINTS FROM THE TECHNICAL SKILL AREA AND 25 POINTS FROM THE PEDAGOGICAL SKILLS AREA

		Technical Skills Area

		Industry experience in trade or technical field		5 points per 40 hours worked, to a maximum of 90		Signature of supervisor, employer, or other reliable observer

		Internship in trade area or technical field		25		Signature of supervisor, employer, or other reliable observer

		Mentoring by colleague or WTEA approved mentor in trade or technical skill		25		Signature of mentor and/or building administrator

		Industry certification		90		Certificate

		Apprenticeship in trade or technical area		5 points per 40 hours worked, to a maximum of 90		Signature of supervisor, employer, or other reliable observer

		College  credit including techical college 		3 points per credit to a maximum of 75 in tech ed , science, technology, engineering or mathematics fields.    		College transcript

		Bachelor's degree in any science, technology, engineering or mathematics field, without teaching licensure		75		College transcript

		Pedagogical Skills Area

		Training in pedagogy		Minimum 100 hours - 5 points per 50 hours - maximum of 75 points		Verification of course instructor or transcript or certificate

		Mentoring in education		15		Signature of mentor and building administrator

		Bachelors degree in any field other than science, technology, engineering or mathemtatics, with teaching licensure		75		College transcript

		College credit including technical college		3 points per credit to a maximum of 75 in education and pedagogical fields		College transcript

		OPTION THREE

		Bachelor's degree in any non-STEM field, without teaching licensure		65		College transcript

		Training and mentoring in pedagogy		 100 hours -  10 points 		Verification of course instructor or transcript or certificate

		Trade or technical skill expertise gained through Industry certification, apprenticeship, internship, work experience, or mentoring by WTEA-approved mentor (Mentoring may be combined with education mentoring above		25 points		Verification of supervisor or mentor

		OPTION FOUR

		Any combination of technical and personal skills acceptable to the local district, supplemented with mentoring and training in pedagogy acceptable to the local district		100		List of factors demonstrating  technical and personal skill levels.  Outline of the mentoring and training.  Signature of the building and district administrators.  Approval of the School Board
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Microsoft_Excel_Worksheet2.xlsx
Sheet1

		AEC Code		Committee/Commission/Council		Proposed Designation		Proposed BILSA		Proposed EMS		Proposed LAE		Proposed At-Large		Proposed Library		Proposed IAS		Proposed Students		Proposed Changes to Ex-Officio		Proposed Voting Total		Terms (other than 3 year)		Changes to Restrictions		Proposed Report Changes

						University

						Faculty Governance																				stagger as needed

						Campus Service

				Appointments and Elections Committee Appointments 

		1		AITC Academic Information Technology Commission		Faculty Governance		1		1		1		1-CSSE		1						ITS Admin (1)		5						Faculty Senate

		2		Admissions and Academic Appeals Committee		Faculty Governance		4		4		4		4																Faculty Senate

		3		Affimative Action and Equal Opportunity Committee		University								3																Yearly Faculty Senate Summary

		4		Alcohol and Drug Advisory Committee		University								3																Yearly Faculty Senate Summary

		5		Animal Care and Use Committee		University		2  - 1 Ag, 1Bio						1										3						Yearly Faculty Senate Summary

		6		Appeals Commission		Faculty Governance		2		2		2		1										7				Senate will provide Alternates as needed		?

		7		AEC Appointments and Elections Committee 		Faculty Governance		2		2		2				1								7						FS as needed; Yearly Faculty Senate Summary

		8		Bylaws Committee		Faculty Governance		2		2		2				1								7						FS as needed; Yearly Faculty Senate Summary

		9		Campus Planning Commission		University		2		2		2												6						Major building and intiatives or changes involving academics and/or faculty-IAS will be summarize and brought to Faculty Senate

		10		Commencement Committtee		University		1		1		1												3						Alterations invovling Faculty or IAS or affecting academic calendar must be approved by Faculty Senate

		11		Complaints and Grievances Commission		Faculty Governance		1		1		1		2										5						Yearly Faculty Senate Summary

		12		Environmental Sustinability Committee		University								3										3						Major initiatives reported to F.S.; Yearly Faculty Senate Summary

		13		Faculty Professional Development Committee

				SAIF, PDF Funds, Travel, ORSP, Compensation, Ethics, Sabbatical, and General Development		Faculty Governance (Elected)		3		3		3										All Deans, Provost		9

		14		Improvement of Learning Committee		Faculty Governance		2		2		2		as many who are willing to serve; six appointed or elected members set the meetings						1				varies						FS as needed; Yearly Faculty Senate Summary

		15		Institutional Review Board for Human Subject Research		University		2		2		2												6; 4 to approve						Yearly Faculty Senate Summary

		16		Intercollegiate Athletics Committee		University								6				If NCAA permits, drop to 4 total faculty members												Yearly Faculty Senate Summary

		17		Legislative and Regents Relations Committee		Faculty Governance		1		1		1		2 - 1 is 17b										5						Faculty Senate

		17b		UW-Platteville Faculty Representative		Faculty Governance								1																Faculty Senate Chair; Faculty Senate

		18		Library Committee		University		2		2		2								1				7						FS as needed; Yearly Faculty Senate Summary

		19		Registration Committee		University		1		1		1												3

		20		Research and Ethics Committee		NONE - See #13

		21		Sexual Assualt Awareness Council		Campus Service

		22		Student Discipline Committee

		22a		----Academic Misconduct Committee		Faculty Governance								6						1								No non-IAS; one student max

		22b		-----Non Academic Misconduct Committee		University								(6)														Minimum one faculty on panel

		23		Student Health Care Committee		Campus Service								3 - 1 HPP

		24		United Way Committee		Campus Service								1

		25		Univrsity-Community Business Competition Review Committee		Campus Service								1

		26		Faculty Liaison to SUFAC		Campus Service								1

		27		Faculty Liaison to Student Center		Campus Service								1

		28		Faculty Liaison to Student Organizations Committee		Campus Service								1



		A		Faculty Senate		Faculty Governance

		B		Academic Planning Council		Faculty Governance

		C		Academic Standards Committee		REPLACE W/ Ci

		Ci		General Education Assessment		Faculty Governance		3		3		3

		D		Assessment Oversight Committee 		University		1		1		1																Drop Election; AEC Appoint

		E		CCC's (College) 		Faculty Governance

		F		University Academic Budget Commission		Faculty Governance																						This is a FACULTY committee regardless of name; name change relates to the scope of input…. NO increase in non-faculty voting members.

																														FACULTY SENATE REPORT

		G		University International Education Committee		Faculty Governance

		H		University Promotions Committee		Faculty Governance

		I		URSTPC		Faculty Governance
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All members of this Hearing Panel have a copy of all your case file and your CD. When the 


Hearing Panel meets, it 


will elect the Chair and that Chair will contact you. 


 


Sincerely, 


 


Bala


 


Professor of Industrial Engineering


 


Department of Mech. & Ind. Engineering


 


Chair, Complaints & Grievances Commission (2014


-


2015)


 


 


CC: 


 


Dr. 


Mittie


 


Den Herder, 


Provost & V


ice 


C


hancellor


 


Mr. 


John A. Lohmann, Director, Human Resources


 


Members of Complaints and Grievances Commission


 


Members of the Hearing Panel 


 




1     April 2,  2015   Dr. Sabina Burton   Associate Professor   Department of Criminal Justice   University of Wisconsin - Platteville   1 University Plaza, Platteville, WI 53818     SUBJECT:   Updated Complaints & Grievances Commission Members & the  Hearing Panel  for  your  Grievance     Dear Dr. Burton:         Please see the attached Minutes of Faculty Senate Meeting which was held on Tuesday,  March 10, 2015.      The current members of the  Complaints and Grievances Commission (5 tenured faculty, 3 - year  term, no consecutive terms, at  most 1/dept.)   are:    Miyeon Kwon (E - Math, 2015) ;  Theron Parsons IV* (L - Psych, 2015) ;  Swaminathan  Balachandran (E - IE, 2016) ;  Beth Frieders  ( L - Ag, 2017) ;  Dan Fairchild (L - PVA, 2017),   Alternates:    Mu - Ling Chang (E - Math, 2015) ;  Michael Dalecki (L - SSci, 2016) ;  June Li (E - CEP, 2017) ;    Michael Thomp - son (E - CEE, 2017)     As per  Faculty Senate  action on Mar. 10, 2015, the H earing Panel   to   your grievance will  be:        1.   Dr.  Beth Frieders   ( Department of Biology)    2.   Dr. Miyeon Kwon (Department of Mathematics)    3.   Dr.  John Rink   ( Political Science Program)    4.   Dr. Michael Thompson (Department of Civil & Env. Engineering)    5.   Dr. Mary Rose Williams (Media Studies   Department )     All members of this Hearing Panel have a copy of all your case file and your CD. When the  Hearing Panel meets, it  will elect the Chair and that Chair will contact you.    Sincerely,    Bala   Professor of Industrial Engineering   Department of Mech. & Ind. Engineering   Chair, Complaints & Grievances Commission (2014 - 2015)     CC:    Dr.  Mittie   Den Herder,  Provost & V ice  C hancellor   Mr.  John A. Lohmann, Director, Human Resources   Members of Complaints and Grievances Commission   Members of the Hearing Panel   

