To:  Nathan Peskie, 





10-29-14
608-261-8133, 
Peskient@doj.state.wi.us, 

Laws violated at UW Platteville:

Wis. Stat. § 36.09 (4),  provides that the faculty “shall have the primary responsibility for academic and educational activities and faculty personnel matters [and] . . . the right to determine their own faculty organizational structure and to select representatives to participate in institutional governance.”  The university developed policy to comply with state laws and clarify its application in searches for new faculty.  Article III of the Employee handbook states: ”All department members shall be eligible to take part in the recruitment and initial appointment process.”  I have attached a statement detailing how our department chair, Dr. Dalecki, and his appointed search chair, Dr. Solar, violated this policy in numerous ways (exhibit 565a).  The violation of this policy constitutes violation of Wis. Statute 36.09 (4) and probably other state statutes as well.    I request that an expeditious investigation be conducted into the legality of this search and, if shown to be illegal, that the search be halted and a new search be conducted in accordance with state law and university policy.  

On Oct. 17, 2013 Dr. Dalecki called me into his office and reprimanded me for having written a complaint to the chancellor about Dalecki’s appointment as interim chair. He told me, that my reputation within the department was poor because of the grievance and complaint I filed against the previous chair and that he was the right choice for chair because he “knew where the skeletons were buried.” He also told me that I was wrong to file a complaint against Dean Throop and pressured me to “drop it.” He gave the impression that there would be repercussions if I didn’t.  This leads me to believe his discrimination is partly because of retaliation for my complaints.

On Nov 6, 2013 I filed an official grievance against Dean Throop alleging that she violated LA&E Constitution, Article VI, Section 4,Faculty Bylaws, Part III Article I and Wis. Stat. § 36.09 (4)(exhibit EZZZZY-4). http://docs.legis.wisconsin.gov/statutes/statutes/36/09/4
On Dec. 2, 2013 a grievance committee heard my allegations against Dean Throop.  In their findings of Dec 13, 2013 the committee wrote: “Based on the evidence presented at the hearing, the Complaints and Grievances Commission agrees with Dr. Burton.” (exhibit ZT-1)

Dr. Dalecki retaliated against me in the following months by, among other things, drastically reducing my job responsibilities, denying me prestigious assignments that would be beneficial to my career, violating my teaching contract, reassigning courses, within my expertise, to inexperienced junior staff and excluding me from the hiring process for three new faculty members.  His actions are defined as “Disciplinary action” by Wis Stat 230.80(2)(a), (b) and possibly (c).  His actions constitute “Retaliatory Action” in violation of Wisconsin Statute 230.83 as defined by Wis Stat 230.80 (8)(a). http://docs.legis.wisconsin.gov/statutes/statutes/230/III/80  His actions also violate Wis Stat 111.36 (1). https://docs.legis.wisconsin.gov/statutes/statutes/111/II/36
I filed a grievance on Nov 6, 2012.  The Chancellor finally published an unacceptable decision on 26 July 2013.   The chancellor delayed his response well past the deadline mandated by school policy and only pursued the issue after I complained to the University Regents about his lack of action. I filed two other grievances, one on July 7, 2013 and the other on Aug 27, 2014; neither of which have been heard or even scheduled.  I requested an investigation into Dr. Dalecki’s abuse on Oct 2, 2014 but I was refused.  This violates Wisconsin statute 111.36(3) (appendix I). https://docs.legis.wisconsin.gov/statutes/statutes/111/II/36   

I am being kept in the dark about what is going on.  Nobody is talking to me.  I have been ostracized in my department and in the school.  Lies and rumors are being spread about me.  This is an indicator of systemic discrimination and corruption.

I attempted mediation with Dr. Dalecki on June 27, 2014.  The first meeting was not conducted properly.  Dr. Dalecki had met with both mediators but I did not have an opportunity to meet with them prior to the first mediation meeting. Jen DeCoste, Chief Diversity Officer and Assistant Chancellor for Diversity and Inclusion, would not let me tell my side of the story, used harsh and exaggerated language to describe my actions while using polite language in reference to Dr. Dalecki that minimized his contribution to the problem.  She allowed Dr. Dalecki to close the meeting and agreed with him that we should not re-hash the past in mediation.  Dr. Dalecki lied about changing my class assignments in the mediation meeting.  The University, not I, cancelled mediation on Aug 21, 2014
In the report of his analysis of the Forensic Investigation (FI) program, distributed on May 16, 2014, an independent expert auditor wrote: “Departmental leadership is important to addressing the problematic nature of the FI major, but the consequential problems as a result of the creation and perpetuation of the FI program goes well beyond departmental leadership. Campus administration and the dean’s office must shoulder some responsibility for the train wreck that occurred much later.”  A second expert auditor had similarly harsh words for the FI program.   The only two faculty members in FI recently left on short notice.  I am trying to help legitimize the FI program but Dr. Dalecki refuses to allow me input into the restructuring of the program.  This is an example of the consequences of the severe dysfunction of our leadership over the past several years.  
In Oct. 2013, before a Department Review Board (DRB) hearing Dr. Dalecki and Dr. Fuller, Director of the online grad program and DRB chair, told me that I should be quiet at the meeting. At that time I was a voting member of the DRB. When I attempted to speak at the hearing Dr. Fuller slapped me on my thigh to shut me up (simple assault).  

After I suggested that we need an outside investigation into the problems in our school Dr. Fuller told me that Dean Throop and Dr. Dalecki discussed my termination.  She said: “if you don’t humble yourself they will fire you.” 

On 10-29-14 I received a Letter of Direction from Dean Throop in which she reprimands me for many things that are untrue, unfair and unreasonable.  This is the administration’s first step in firing me.  I expect they will push forward with firing me as quickly as possible no matter what I do.
At the DRB hearing in Jan. 2014 Dr. Dalecki and Dr. Fuller excluded me from the merit voting process.  When it came to the voting Dr. Fuller just stated quickly a "yes" for merit for everyone without giving me a chance to vote.  This violates Wis. Stat. § 36.09 (4).

After I had expressed my discontent about his discriminatory behavior Dr. Dalecki said he thought he had to “rip me a new one.”  He told me of a woman who had once filed a sex discrimination grievance against him.  He said he feared the “crazy woman” so much he brought a gun to work, knowing that to be against the law.  He said that if it would be just a misdemeanor violation to have a gun in his office he would be willing to take the risk. He told me of his “line of fire” to protect himself in case she came at him.  I believe his veiled threat was intended to make me fearful that he would be willing to use a gun on me if he ever considered me to be “crazy.”  I am fearful of that.

Deb Rice, academic staff member, after receiving a large raise under Dr. Dalecki, has spread rumors among students that I am leaving the department soon.  She called me lazy and greedy and swore at me on the phone.

According to a compensation analysis by Dr. Barnet of Sept 25, 2014, Dr. Solar is paid $1,479 more annually than he should be (based on peer avg, yrs at rank, meirt yrs), Dr. Gibson is paid $3,569 more than he should be, Dr. Reed is paid $3,303 less than he should be and I am paid $11,357 less than I should be.

I am in a pressure cooker designed to make me so miserable at UW-Platteville that I will give up and leave like many other women and minorities before me.   Stress arising from ongoing discrimination and Dr. Dalecki’s harassment put me in the hospital on Aug 15, 2014.  I believe I suffer discrimination and harassment because of my gender, because I reported the sexual harassment of a student and as retaliation for my grievances and ERD/EEOC complaint.

I have catalogued solid evidence to support almost all of my claims.  Members of my department may not be reliable witnesses as they are fearful of retaliation, are recipients of favors from my abusers and they have been lied to.

I believe these issues constitute an emergency as the university is rushing to complete an illegal faculty search that violates my rights as well as the rights of any applicant who is not fairly represented in the search and screen process.  I believe the school administration is looking for a replacement for me.  I believe they are trying to hire faculty loyal to Dr. Dalecki as soon as possible to make my continued employment more difficult or impossible and to solidify his chances of becoming permanent chair of the department.  I believe the administration is planning an illegal action to fire me.   I request an expedited investigation into this matter in order to prevent further violations of my rights, the rights of job applicants to the illegal search that is currently underway and the rights of other current and future employees.

Thank you,

Sabina Burton, PhD

